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Project code: [Z02557

Erasmus+ learning agreement complement

1. Purpose

The signatories confirm that the participant has attended the learning mobility activity

described in the annexed Erasmus+ learning agreement, and has attained the specified
learning outcomes,

2. Annexes

- Anmnex | Learning Agreement
— Certificate of Attendance
- Europass Mobility Document

3. Signatures

Participant

Full name: Hatice DARCIN

15.05.2026
Maramures/Romania

Signature: 7%\,,..
L ~

Date and place:

For sending organisation For hosting organisation
- : OFRIM Loredana
Full name: Yesil EVLIYAOGLU Full name: Cornaila
Position: School Principal Position: School Principal
b . |../05/2026 . |15.05.2026
Date and place/ﬁ?quqniyeﬂﬂrkiye Date and place: u}amu_.tz_%ggiﬁomania

:::H;Jg

' tﬂty“t_:-l.:l“.lll;_:-l.". ﬂ‘!:-.'._
Signature; A Signature: " N
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Erasmus+ |earning agreement - [Teachers Jobshadowing Mability]

Mobility 10: [Mobllity ID ass

igned in the Erasmus+ reporting and management tool, If avallable]

Project code: [2025-1-TRO1-KA121 -SCH-000329458]

Erasmus+ learning agreement

1. Purpose of the learning agreement

This learning agreement defines the conditions and

expected outcomes of a learning

mobility organised within the framework of the Erasmus+ Programme. Parties in this
agreement shall abide by the programme’s rules and quality standards.

2. Information about the learning mobility

Field School Education ]

Tﬂ;tlwty type: [Teachers Jobshadowing Mobility] n
Mode: [Physical ]

Start date: [11/05/2026]

End date: [15/05/2026)

3. Parties to the learning agreement

The learning agreement Is concluded between the participant In the learning mobility, the
sending organisation and the hosting organisation.

3.1. Participant in the learning mobility

Full name; Hatice DARCIN

Address: Merkez Mah, Sultanahmet Sokak Darcin AP, No:26,7 OSMANIYE/Dizigi
Emall; haticedarcing080@gmail.com

Phone number(s): +90 5058116786

3.2. Sending organisation

Organisation name:

DUZIC! Sehit Ustedmen Yusuf Tunaboylu Yatli Bélge Ortackuly

Address:

IRFANLI MAH. MENTESE SK. TUNABQYLU YATILI BOLGE ORTA
OKULU BLOK NO 3 IG KAPI NC 11 DUZICI / OSMANIYE

3.3. Hosting organisation

(Drganisaticn name:

Liceul Tehnologic Traian Vuia Tautii Magheraus

[lﬁ.dd ress:

Tautii Magheraug Strada 1 No:29 Baia Mare Maramures
Romania

4. Learning context




Erasmus+ learning agreement - [Teachers Jobshadowing Mobility]
Mobllity ID: [Mobility ID assigned In the Erasmus+ reporting and management tool, If avallable]
Pnﬁﬂctcode:[2025-1~TRG1—KA121~5CH—0GU329453]

capacity:

At the sending organisation, the participant is currently working in the following l

Job title:

Teachear

Main tasks:

Lower secondary school teachers in Tirkiye work under
the curriculum and requlations of the Ministry of National
Education. Their main tasks Include planning and
delivering subject-specific lessons such as mathematics,
science, Turkish language, social studies, or foreign
languages in line with national education standards, They
assess students’ acadernic progress through exams,
projects, and continuous evaluation methods, providing
feedback to support learning improvement. Teachers also
guide students In developing critical thinking, problem-
solving skills, and positive social behaviours during
adolescence. In addition, they maintain communication
with parents to monitor student development and
participate in school meetings and professional
development activities. They contribute to creating a
safe, inclusive, and motivating school environment that
supports both academic success and personal growth,

5. Learning outcomes

The parties have agreed that the following learning cutcomes should be achieved during

the learning mobility:

Outcome 1: [School Introduction & Inclusive and Green School Culture]

Relevant subject,
skill or competence:

Environmental awareness and sustainability in early childhood
education

Description:

Participants gain knowledge of how sustainability principles are
integrated into kindergarten settings, including eco-friendly
classroom practices, recycling systems, and daily routines,
They develop observation and reflection skills by examining
how environmental awarenass is embedded in teaching
appreaches and school culture,

o

utcome 2: [Environmental Education in Practice]

Relevant subject,
skill or competence:

Nature-based learning and eco-friendly teaching methods in
early childhood education

Description:

Participants develop skills in applying nature-based and
experiential learning approaches through outdoor activities and
the use of natural and recycled materials. They enhance their
abllity to design sustainable, hands-on learning experiences,
while strengthening collaboration and reflective practices
through the exchange of good practices and daily m#a!m;utlmr-l._I

Outcome 3: [Anti-Bullying Strategies & Positive School Climate]
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Erasmus+ learning agreement - [Teachers Jobishadowing Mability]

Mability 1D: [Mabllity 10 assigned In the Erasmus+ reporting and management toal, if available]
Project code: [2025-1 -TRDI~HA121—5CH=3693294EE]

Relevant subject,
skill or competence:

Designing and Implementing sustainabllity-focused learning in
early childhood education

Description:

Participants develop the ability to plan and deliver structured
lessons on environmental topics such as recycling, energy
saving, and water conservation. They gain practical skills in
using interactive methods (eco-games, storytelling, hands-on
activities) and in designing eco-friendly lesson plans. The
programme also strengthens their competence in integrating
sustainability into the curriculum through collaborative
discussion and reflective practice,

Outcome 4: [Outdoor Learning & Student Well-being]

Relevant subject,
skill or competence:

Community engagement and project development in
sustainability education

Description:

Participants develop competences in promoting environmental
responsibility through school-based activities and projects.
They gain skills in engaging parents and the wider community
In sustainability practices, as well as designing and
implementing small-scale eco-projects, The programme also
enhances collaboration and project planning abilities,
particularly in developing future Erasmus+ Initiatives and
reflecting on shared experiences.

Outcome 5: [Evaluation & Dissemination]

Relevant subject,
skill or competence:

Reflection, evaluation, and dissemination in professional
learning mobility

Description:

Participants develop skills in critically reflecting on their
learning outcomes and sharing professional experiences, They
enhance their ability to evaluate educational practices, present
gained knowledge, and propose implementation ideas for their
institutions. The proagramme also strengthens competences In
planning dissemination strategles, ensuring sustainability of
project outcomes, and recognizing professional achievements
through formal certification.

6. Learning programme and tasks

To achieve the agreed learning outcomes, the participant will complete the following
activities and tasks during their mobility activity.

Activity / task 1: [School Introduction & Inclusive and Green School Culture]

DAY 1

09.30-10.30 Welcome meeting and presentation of the hosting

and sending schools.

10.30-11.30 Presentation sustainability and anti-bullying

11.30-13.0 School tour(eco-friendly spaces, inclusive
classrooms)

13.00-14.00 Observation of daily routines promoting respect

and environmental awareness,

14.00-14.30 Reflection session and discussion.
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Erasmus+ learning agreement - [Teachers Jobshadowing Mobility]
Mobility ID: [Mobility 1D asslgned In the Erasmus+ reporting and management tool, | avallable]
Project code: [2025-1-TRO1-Ka121 ~5CH-000329458)

o=
Activity / task 2: [Environmental Ed ucation in Practice]

09.00-10.0Classroom observations (recycling, energy saving,
waste management)

10.00-11.30 Participation In eco-learning activities

DAY 2 11.30-13.0 Workshop integrating sustainability into the
curriculum

13.00-14.00 Exchange of good practices

14.00-14.30 Daily reflection and feedback

Activity / task 3: [Anti-Bullying Strategies & Positive School| Climate]

09.00-10.0 Observation of soclal-emaotional learning lessons
1G.ﬂﬂ-11.ﬁhnt|—bullying school activities

11.00-12.30 Workshop on prevention and intervention
DAY 3
strategies

12,30-14.00 Role-play and case studies,
14.00-14.30 Reflection session

Activity / task 4: [Outdoor Lea rning & Student Well-beingj

09.00-10.0Cutdoor environmental learning activities

10.00-11.30 Participation in student eco-projects

DAY 4 11.30-12.30 Workshop linking sustainability and well-being
12.30-14.00 Meeting with school counsellors

14.00-14,30 Reflection and sharing session

Activity / task 5: [Evaluation & Dissemination]

DAY 5 09.00-10.0FInal classroom observations

10.0- 11.00 Presentation of learning outcomes

11.0- 11.30 Evaluation and feedback session
11.30-12.30 Certification Ceremony and closing session

7. Monitoring, mentoring and support during the activity
7.1. Responsible persons at the hosting organisation

The following person{s) at the hosting organisation are tasked with introducing the
participant to their activities and tasks at the hosting organisation, providing practical
support, monitoring thelr learning progress, supporting them to achieve the expected

learning outcomes, and helping them to integrate into the daily routines and the social
context at the hosting organisation.

=

ull name: if::!rt Adriana Rodica
Job title: Teacher/Vice School Principal
Email: Cirt_adriana@yahoo.com
Phone number(s): +40755105376
| Responsibilities: Throughout the job shadowing program the mentor li_

4



Erasmus+ learning agreement - [Teachers Jobshadowing Mobility)
Mobllity ID: [Mobility 1D asslgned In the Erasmus+ reporting and management tool, If availabie]
Project code: [2025-1-TRD1-KA121 -5CH-000320458]

responsible for implementing the following tasks:
-Encourage teachers to ask questions, engage in
discussions with host teachers, and take notes on the
best practices, resources and innovate teaching methods,
-Provide ample time for reflection and discussion and
€ncourage participants to set goals and action plans for
implementing what they have learned in thelr own
schools,

-Manage tasks like documentation, scheduling, and
compliance with regulations.,

-Facilitate communication between diverse groups.

7.2, Responsible persons at the sending organisation

The following person(s) at the sending organisation are tasked with following the

participants’ progress and providing content or practical support from the side of the
sending organisation.

[Ful name: |Medine GUNEY

Job title: Teacher

Email: Medineguney69@amail.com
Phone number(s): +905382485645

Pre-departure orientation provides participants with
information about the program, their destination, cultural
norms, logistics, and any necessary preparations.

-Help participants set clear objectives for their mobility
experience whether it is acquiring specific skills, gaining
cultural awareness or achieving academic goals.

X -Assist participants In completing necessary paper work
Responsibilities: such as flights, accomodation health insurance and
travel arrangements
-Offer cultural sensitivity training to help participants
understand and adapt to the cultural differences they
may encounter.

-Encourage participants to reflect on their experiences
and evaluate their achlevements and challenges.

Full name: Mehmet Ali SAVCI

‘.‘I_ob title: . Teacher

?mail: Yarpuzlul@gmail.com

Phone number(s): +905326940596 ]

-Maintains regular communication with participants

during mobility, ensuring their well-being and progress.
i -Coordinates with hosting institutions and provide

Responsibilities: academic and professional guldance,

-Monitors learning outcomes, support problem-solving,

and ensure compliance with Erasmus+ standards,
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Erasmus+ learning agreement - [Teachers Jobshadowing Mobility]
Mobility ID: [Mabllity 1D assigned in the Brasmus+ reporting and management tool, If avallable]
Project code: [2025-1-TRO1 -KA121-SCH-000329458)

-Assists with recognition, documentation, and
dissemination of the mobility experience,

7.3. Accompanying persons

‘Not applicable’,
7.4, Mentoring and monitoring arrangements

As a minimum, the manitoring and mentoring arrangements will include the following
activities:

Activity 1: Teachers are encouraged to maintain a daily journal to document their
experiences, observations, and reflections during the job shadowing activity

Activity 2: Ask participants to conduct workshops or presentations to share insights and
strategies gained during the job shadowing activity with colleagues at the sending
organizatien.

Activity 3. Asks participants to prepare an e book/flyer on what they have experienced
and gained during their job shadowing activity.

8. Evaluation of learning outcomes

After the mobility activity, the participant's learning outcomes will be assessed in the
following way:

Evaluation format:

Participants will write a diary on their achlevements, galned awarenesses and
exchange of best practices. This will be a nice self-assessment.,

Evaluation criteria:

Participants presentation on their job shadowing experience at the hosting institution
and preparing e books, flyers or the learned best practices with the teachers at their
schools and hosting schools . The number of presentations, news about the mobility
on sending schools’ websites or social media accounts and the number of visited
schools and teachers attended to the presentations will be evaluation.

Evaluation procedures:

The primary evaluation of participants’ performance and learning outcomes will take
place at the hosting organization. This includes assessing participants’ engagement in
activities, observations, and contributions during the job shadowing period,

A final oral review and reflection will occur at the sending organization to evaluate
how participants plan to integrate the knowledge and skills gained into their teaching
practices,

Coordinators and mentors at the sending organization will review participants’
reflective journals, and presentation.

Evaluation will be based on clear, objective criteria such as attendance, participation
in activities, achievement of professional development goals, and the quality of
reflections and contributions,

Evaluators will review materials such as reflective journals, and feedback forms
completed e-books and flyers during the activity,

—
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Erasmus+ learning agreement - [Teachers Jobshadowing Maobility]
Mobility ID: [Mability 1D assigned in the Erasmus+ reporting and managerment tool, if available]
Project code: [2025-1-TRO1-KA121 -SCH-000329458]

9. Recognition of learning outcomes

The learning outcomes attained by the participant will be recognised in the following
way:

Recognition conditions:

- Full participation In the planned job shadowing activities, including
attendance, observations, and active engagement, is mandatory,

Successful completion of the job shadowing activity, detalling the learning
outcomes and competences achieved.

| Europass Mobility Document and Learning Agreement Complement forms. J

Recognition procedures:

e

- Regular feedback from mentors in the hosting organization helps participants
refine their practices and track their progress,

Recognition is contingent upon evidence that the participant met the predefined
objectives,

Recognition documentation:

Europass Mobility Document, Learning Agreement and Learning Agreement
Complement forms prepared and signed by both the sending and hosting
organisations,

Results are shared with school administrators, educational authorities, or professional
| bodies as needed,

10. Reintegration at the sending organisation

‘Not applicable’

11. Additional provisions

‘Not applicable’,

12, Signatures

The signatories confirm that they understood and approve the content of this agreement.

Participant
l
Full name; Hatice DARCIN
N . |29.04.2026
Date and place: Osmaniye /TURKIYE

LS[gnature:

:Wﬂl




Erasmus+ learning agreement - [Teachers Jobshadowing Mobllity]

Mability 1D: [Mobility 1D assigned In the Erasmus+
Project code: [2025-1-TRO1-KA121-SCH-000329458]

reporting and management tool, If avallable]

For sanding organisation

For hosting organisation

Date and place:

29,04.2026
Osmaniye /TURKIYE

. % ; _ OFRIM Loredana
Full namg.. msn_wmméw Full name: Cornaila
Position: School Principal Position: School Principal

Date and place:

29,04.2026
Maramures/ROMANIA

Signature:

AR 2
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ELEKTRONIK BILET YOLCU SEYAHAT BELGES|
ELECTRONIC TICKET PASSENGER ITINERARY

Dilzenlendifii Tarih / Issue Date b TMAYIS26 / 0TMAY 26
Diizenleyen / Issuance ¢ IFGIAYTZEYTUR TRZ,
Serl No / Serial No : BBO17521

509 Sira No.lu VUK Genel Teblifi uyarmea elektronik olarak

imzalanan ve tevsik edici belge olarak kullanalabilen mali e- THY Genel Miidiirligii
biletlere, biletin dizenlenmesinden itibaren en gee 72 sant Atatiirk Havalimam
igerizsinde ebiletfatura,| urkishaiclines.com adresinden 34149 - istanbul

erigilebilmektedir. Acente tarafindan diizenlenen biletlere iligkin
faturalanin acenteden temin edilmesi gerekmektedir,

Biyiik Mikellefler Vergi
Dairesi 8760047464

OTOMATIK BIR MESAIDIR, LUTFEN YANITLAMAYINIZ.

THIS DOCUMENT IS AUTOMATICALLY GENERATED. Q) +90(850) 333 0 849
PLEASE DO NOT RESPOND TO THIS MAIL. =

! J turkishairlines.com

-

Yoleu ismi / Passenger Name ¢ DARCIN HATICE MRS
Bilet No / Ticket Number + 2152520828873
Rezervasyon No / Booking Ref 1 S5P3LY

Adres / Address

o<
Kalkis Vang | .. : Kok
e e WITHTY Fougring Dol
Lriin Cidln : 4 -
W RITTTTHT Liln-
41 Ay L )
L1

M on m - {. |1“ L.LI
CUKUROYA/COY

: ‘ 3 W
TK % y 3 i . a0 LTL k) ¢ EN 05 100
ISTANBULAST TK 477y 10-05 0218 10-05 0400 LTI 23 OK OPE 10-05  10-05 4

* ISTANBULIST .. _ _ _
'SIII“‘I\,:E[‘.“J T 1047 L 1005 07:30 10-05 09:05 LTL 023 OK  OPEN 1008 10.08 :‘.’

CLUICL - " = y = W
) L | =15 Q5 -015 =45 | i PEN [ =(i%

* ISTANBULAST ; . . - i 2 w
CUKUROVAICOY TH 2480 Y 1705 0L:SS 17-05 03:30 UTL 023 OK  OPEN 1705 17-05

Yurt il uguslar igin en az 2 saat, uluslararasi uguglar lgin en az 3 saat 8nce
havallmanina gelinmesi gerekmektedir.

ELEKTRONIK BILET YOLCU SEYAHAT BELGES|
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SOMPO [ajoers

BOOKLET OF FOREIGN TRAVEL HEALTH INSURANCE - VISA PACKAGE INSURANCE
YURTDISI SEYAHAT SIGORTASI - VIZE PAKET SIGORTASI

INSURED /SIGORTALI : HATICE DARGCIN
AGENCY NO / ACENTE NO : 414299

POLICY NO / POLICE NO : 455000005866723
TRIDENTITY NO/ TC KIMLIK NO 1 20 merrsg
PASSPORT NUMBER /PASAPORT

NUMARASI

FOREIGN NUMBER / SIGORTALI YKN

BIRTH DATE / DOGUM TARIHI : 01/02/1983
INCEPTION DATE / POLICE BASLANGIC : 10/05/2026
EXPIRY DATE / POLIGE BITIS TARIHI 1 17/05/2026

TERRITORIAL SCOPE /| COGRAFI ALAN  : TUM DUNYA (SCHENGEN ULKELERI
DAHIL ) / ALL THE WORLD (INCLUDING
SCHENGEN COUNTRIES)

(ABD,KANADA AFG.,IRAK, TC HARIG)
POLICY APPROVAL DATE / POLIGE ONAY : 07/05/2026

TARIHI

RATE /| KUR 53.1917 TL
NET PREMIUM/ NET PRIM 5.50 EUR
TRANSACTION TAX / GIDER VERGISI 0.00 EUR
GROSS PREMIUM / TOPLAM PRIM 5.50 EUR

SIGORTA SURESI KLOZU: Is bu poligenin baglangig tarihi, tanzim tarihinden sonra ise: teminat

poligedeki vade baglangici tarihi, saat 00.01 de baglar. Poligedeki vade baglangici, tanzim tarihi ayni gun ise

teminat poligenin tanzim edildigi tarih ve saatte baslar ve her hallikarda bitis tarihi olarak yazil giin, saat 23.59

da sona erer. Is bu policede yer alan tim teminatlar , poligenin baglangig tarihi itibari ile yurdrliige girer. Tanzim
T

Hasar aninda,numaralarimz
In case of any occurence, the contact numbers are
00-90-850-251 80 11

MUSTERI BASIMIDIR.



BOOKLET OF FOREIGN TRAVEL HEALTH INSURANCE - VISA PACKAGE INSURANCE
YURTDISI SEYAHAT SIGORTASI - VIZE PAKET SIGORTASI
tarihinden énce gergeklesmis hasarlar polige vade baglangicindan sonra olsa dahi teminat haricidir.

TIBBI TEDAVI TEMINATI / MEDICAL TREATMENT COVERAGE 30000 EUR

Sigortalinin, bu teminat kapsaminda acil bir vaka sonucu hastalanmasi veya yaralanmas;
durumunda, Asistans Sirketi: hastane, ameliyat ve tedavi masraflari ile ilgili doktorun yazdig
llaglanin masraflanini Sompo Sigorta namina Odeyecektir. Acil dis tedavi giderleri de 60 €'ya kadar
kargilanacaktir.Covid-19 a ait tibbi ve yatarak tedavi giderleri tibbi teminati limitleri dahilinde karsi
lanmaktadir. Covid-19 un teshisine yonelik yapilacak testlere ait giderler kapsam digidir. (istisnai
olarak, Covid-19 pozitif Gikan sigortalilara ait test giderleri Tibbi Tedavi Teminat kapsaminda karsi
lanacaktir) Tiirkiye sinirlar; icerisinde teshis edilmis, yurtdigl seyahati esnasinda agirlagmis
vakalara ait giderler acil olsa dahi kapsam digidir. / If the Insured get ill or gets injured as the resuit

and treatment costs as well as the costs of medicines prescribed by the doctor on behalf of
SOMPO Sigorta. Emergency dental treatment costs will be covered up to € 60. Medical and
inpatient treatment expenses related to Covid-19 are covered within the limits of medical
coverage. Expenses of tests to be carried out for diagnosing Covid-19 are excluded. (As an
exception, the test expenses of the insured individual whose Covid-19 tests are positive, shall be
covered under Medical Treatment Coverage) Expenses of the Cases, which were diagnosed within
the borders of Turkey but have become more serious while travelling abroad, shall not be under
Coverage even in case of emergency.

SIGORTALININ TIBBI NEDENLERLE NAKLI / TRANSFER OF THE INSURED BY MEDICAL
REASONS

Sigortalinin bu police kapsaminda, acil bir vaka sonucu hastalanmasi veya yaralanmas
durumunda, Sigorta Sirketi sigortaliyl, ambulans, refakatgi doktor veya Sigorta Sirketi 'nin doktory
arafindan en uygun kabul edilen herhangi bir nakil araciyla, uygun olan en yakin tibbi merkeze
1aklini saglayacaktir, Ihtiyag duyulmasi durumunda, bir tibbi merkezden digerine veya taburcu
dlduktan sonra daimi ikametgaha nakli icin gerekli giderleri kargilayacaktir, Bir tibbi merkezden bir
liger tibbi merkeze nakil, ancak, bulunulan tibbi merkezde hastaya yapilacak tedavi igin gerekli
lonanim ve tibbi ekip yoksa saglanacaktir. Naklin yapilabilmesi igin, tedavi eden doktorun
1Uzenleyecedgi tibbi rapor gerekmektedir. Hava ambulans hizmetine ancak Sigorta Sirketi'nin
loktoru karar verebilir, Hava ambulansi hizmetinde Avrupa digindaki tlkeler tamamen kapsam
ligindadir./ Insurance Company will coordinate the transfer of the insurance holder in an
imbulance or any other vehicle approved by the accompanying doctor or doctor of the Insurance
~ompany to the closest medical centre in case the Insured under this policy becomes ill or injured
1S a result of an emergency case within the scope of this palicy. The relevant expenses incurred

2

Hasar aninda,numaralarimz
In case of any occurence, the contact numbers are
00-90-850-251 80 11

MUSTERI BASIMIDIR.



